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ACKNOWLEDGEMENT
OF COUNTRY

Social Engine acknowledges the Traditional
Owners and Custodians of the land on
which we are situated and pay respect to
Elders past, present and emerging. We
acknowledge and respect their continuing
connection to land, water and community.
We acknowledge the strengths and
resilience of Australia's First Peoples.
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ABOUT US

Mark Watt AM

Colin Stimpson

Mark co-founded Whitelion, a national not for profit
organisation established in 1999 to provide transition
services to young people exiting the justice system.
Mark was the CEO for twenty years before
embarking on a new journey to social enterprise as
co founder and director for Social Engine.
Additionally, Mark is the CEO of Big Brothers Big
Sisters Australia.

Colin Stimpson is an Associate Director, Impact
Investing at Social Ventures Australia (SVA)
focussing on long term social procurement strategy,
activating impactful industry/corporate social
procurement plans and providing targeted capacity
building that significantly scales up social
enterprises.

Mark has a Masters in Social Work and holds a
Bachelor of Business. He holds a number of
community leadership positions including being the
chair Surrender Australia and the ‘First Step’
Program.

“Every young person should have equal
opportunities in life regardless of their
circumstances” - Mark
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Working in a broad range of local and international
managerial roles in the industrial sector for over 25
years, Colin has nurtured a personal passion to
elevate the purpose of business beyond commercial
goals and deliver real social impact by founding and
operating PAWS Fulfilment Pty Limited in 2013. Now,
Colin is co founder and director of Social Engine.

“I want to invigorate the social procurement
ecosystem to create real jobs for people
experiencing disadvantage in Australia.” - Colin
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OUR
JOURNEY
Social Engine embarked on an ambitious growth
plan during the year, acquiring the retail
operations of Wheely Good Coffee and Pouring
for a Purpose from Whitelion Youth Services in
October 2020, officially launching in December.
This was made possible through the forging of
key partnerships with VMCH, Dumu Balcony Cafe
and Degani.
While this integration was underway, a targeted
business-to-business (B2B) expansion added a
comprehensive product range of high quality
Australian standard workwear and personal
protective equipment (PPE) to our offer. This was
through an innovative supply/donation partnership
with Buy2Give and Workwear Direct bringing
expertise in the infrastructure and rail sector. We
also added the capacity to provide onsite vending
machines for offices and construction sites via
partnership with Berryman Transport/Clockwork
Vending. Both of these initiatives aim to target
and serve Victoria's booming building and
construction sector and provide supply to the
Victorian Government's driven encouragement of
social procurement in major government spend
projects.

Reg. Business Name of: PAWS
Fufilment Pty Limited
ABN 74 143 040 331
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Additionally, we also have the Street Law Coffee
Van in Frankston which is in partnership with
Whitelion and Peninsula Community Legal Centre.
While the impacts of the Covid-19 pandemic were,
and continue to be, felt acutely, particularly at the
Dandenong warehousing operation, Street Law
Van and the retail cafes. Social Engine assessed
it's operations and financial position quickly,
acting swiftly to liaise with key clients and supply
partners to establish business continuity where
possible and continue providing employment
opportunities for our cohort. Enormous thanks to
Paul Coory, Esta Campbell and Brett Young for
their resilience and positivity in managing our day
to day operations. Additionally, we would also like
to thank our volunteers and supporters.
Further, Social Engine proactively secured a range
of business support from Commonwealth and
State Governments while also successfully
securing capacity building/supporting grants that
will underpin our operations and position Social
Engine for growth during the much anticipated
post-pandemic recovery. We finish the financial
year in better shape than we started, are looking
forward to a successful 2021 and of course, thank
all of our partners for their continued support.

Col Stimpson

Mark Watt AM
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OUR TEAM
Special THANK YOU
Operational Leaders:

Cafe & Catering- Paul Coory
Warehouse & Logistics- Brett Young
Street Law Coffee Van- Esta Campbell

Governance and
Operations:

Darryl Smith
Ryan Uphill
Mark Jones
Laura Elkaslassy
Sally Hurst

Cafe and Catering:

Chris Coughlan
David Williamson
Daniel Carter
Rebecca Crawley
Paul Coory

Logistics and Workwear:

Grant Tucket
Simon Genovese
Carl Walsh

Marketing and Fundraising:

Michele Whittle
Jane Bowman
Anne Barker
Mike Bacarella
Josh Loh
Amaresh Devanesen
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SOCIAL
ENGINE

OUR MISSION
Our mission is to build life skills and provide
work experience that enables ‘at risk’ youth to
secure real jobs.
We exist to change the lives of many by
getting young people into employment but
also make a commitment to build awareness
of the issues surrounding youth
unemployment and create a financially viable
and sustainable social enterprise.

WHAT WE DO
We have created a financially viable and
sustainable social enterprise that facilitates the
ongoing creation of job opportunities for young
people who are disadvantaged with multiple risk
factors, such as:
criminal history
experience with homelessness
child protection
substance use
mental health difficulties
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OUR
SERVICES
HOSPITALITY
& CATERING
Cafes, canteen and a catering business
located in central Melbourne, these sites
train our young people to be great baristas
with customer service skills

STREET LAW
COFFEE VAN
Street Law Coffee Van in Frankston is in
partnership with Whitelion and Peninsula
Community Legal Centre, with support from
Gandel Philanthropy. Providing free coffee
and free legal health checks to the most
vulnerable in our community.

VENDING
MACHINES
We also install, stock and maintain food
and beverage vending machines on your
work site
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OUR
SERVICES

WAREHOUSE
& LOGISTICS
Provides comprehensive services, operating
within an ISO9001 accredited facility in
Dandenong South. Offerring warehousing,
basic production, packing and distribution

WORKWEAR
& SAFETY
A comprehensive range of workwear and
safety products including kitting of welcome
induction packs supplied to the building and
construction sector
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NEW
INITIATIVE

CARE
PACKAGES
Our new exciting initiative involves providing
care packages to corporate organisations
who would like to send a kind gesture and
highlight their care for staff. Our care
packages include a range of comfort food
and tea.
If you would like to get involved with any of
Social Engine's services, initiatives or refer a
young person to the program. Please email
sammy.huynh@socialengine.org.au
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OUTCOMES
LIFE SKILLS
We help our young people
build life skills such as
problem solving and
communication skills.
These skills can assist them
in reaching their goals and
prepare them for future
mainstream employment.

JOBS
We create job
opportunities for young
people by providing paid
work experience. We also
support our young people
to transition and maintain
mainstream employment

22
COMPLETED
SOCIAL ENGINE
PROGRAM

15
TRANSITIONED TO
MAINSTREAM
EMPLOYMENT
OR STUDY

WELLBEING
Employment increases our
young people's overall
wellbeing by creating
meaningful relationships,
independence, confidence,
a sense of self worth and
making a valuable
contribution to the
community
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PARTICIPATING
WITH SOCIAL
ENGINE
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STORIES OF
OUR YOUNG
PEOPLE
CHRIS
Prior to commencing Social Engine, Chris
encountered life challenges which impacted on his
wellbeing and employment. Chris seized the
opportunity to join Social Engine and began
working at the Docklands library cafe. Through
training and support from the team, Chris became
familiar in the role and built the confidence he
needed to branch out into mainstream
employment.
Chris gained employment at Degani as a barista and
commenced further study with the goal of working
in the community services sector.

WAIL
Wail worked in our Danednong logistics warehouse
for almost 3 months. He was reliable, responsible
and a great example of a young man who wanted
to better himself. In particular, he was a respected
member of the team for his work ethic.
In a short period of time, Wail developed work and
life skills which prepared him for mainstream
employment. Together, Wail and the team worked
on his resume and practiced mock interviews to
support his job applications.
Wail interviewed with Bunnings and was successful
for the role.
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THANK YOU
TO OUR
PARTNERS

BERRYMAN
TRANSPORT
PTY LTD
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